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Welcome to the Employment New Zealand newsletter. Here you will find the latest

news and information about employment rights and responsibilities.
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Getting the basics right: a reminder

Rights and responsibilities

Employers must make sure their employees are receiving their employment
rights, including following a fair process for any issues of misconduct, employee
performance and redundancy.

Learn more about rights and responsibilities

Types of workers

Employee or contractor? Fixed-term or permanent? Apprentice, trainee, or
volunteer? Your business could have many types of workers. Different rules
apply to each.

Learn more about types of workers

Hiring processes

Having good hiring processes can help make things easier in the long run. When
hiring someone, you need to act fairly throughout the process. Make sure you do
not unlawfully discriminate against people based on sex, age, race, or other

illegal grounds.


https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=8cf65db633&e=41e12cd447
https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=8d7b116e5a&e=41e12cd447

Get tips on hiring

The ins and outs of employment agreements

You must have an employment agreement, and it's a great foundation for an
employment relationship. As an employer, you must keep a signed, current copy
of the employment agreement, or the current terms and conditions of
employment that are available to the employee on request.

Get your employment agreement right
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Keep records to show you are following the rules

Employers must keep complete and accurate records of wages, time, leave and
other details. The Employment Court, the Employment Relations Authority (ERA)

and the Labour Inspectorate take this seriously.

Employers that don’t keep complete and accurate records, may be subject to
either:
+ infringement fees from the Labour Inspectorate, or

* penalties from the ERA or Employment Court.

The ERA recently fined a company and its banned director $48,000 for breaching

employment standards, including not keeping accurate records. Read the news

item

Complying with record keeping rules


https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=6799ba5644&e=41e12cd447
https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=95e807008e&e=41e12cd447
https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=8094de45a3&e=41e12cd447
https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=efcdc3edda&e=41e12cd447
https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=efcdc3edda&e=41e12cd447
https://govt.us17.list-manage.com/track/click?u=f5dffcaf5a82c108fdc0cc824&id=e7069c319d&e=41e12cd447
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